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SNEATP ELECTION INFORMATION 

NSBE – Alumni Extension
The National Society of Black Engineers (NSBE) is a 501(C)(3) non-profit association that is owned and managed by its members. The organization is dedicated to the academic and professional success of African-American engineering students and professionals. NSBE offers its members leadership training, professional development, mentoring opportunities, career placement services and more! NSBE is comprised of more than 300 collegiate, 75 professional and 75 pre-college chapters nationwide and overseas.

The formation of the National Society of Black Engineers-Alumni Extension (NSBE-AE) dates back to 1980, when NSBE alumni presented a proposal to the NSBE student membership to include an alumni sector in the organization.
The addition of the Alumni Extension to the overall NSBE structure not only promotes participation and input from the professional engineering community, but also provides a mechanism for NSBE graduating seniors to continue their involvement with the organization.

The objectives of the Alumni Extension are to support NSBE in a way that:
· Encourage members to seek advanced degrees in engineering or related fields and to obtain professional engineering registrations.

· Promote public awareness of engineering and the opportunities for Blacks and other minorities in that profession.

· Function as a representative body on issues and developments that affect the careers of Black Engineers.

· Stimulate and develop student interest in the various engineering disciplines.

· Strive to increase the number of minority students studying engineering at both the undergraduate and graduate levels.

Are you interested in becoming apart of the wonderful SNEATP Executive Board making an impact in your community and doing something different??

Awards:
· Region 1 Alumni Chapter of the Year - '06-'07 and '07-'08
· Region 1 Alumni Facetime Program of the Year – ’08-‘09 
· National AE PCI Mentor of the Year – ’08-’09: Everton Palmer
Well, joining the Executive Board provides an opportunity for a new challenge and experience to develop leadership skills, network, serve the community, bring in new ideas, carry out the NSBE & SNEATP legacy and fulfill the NSBE mission statement.

Elected and appointed committee positions are open and we welcome & encourage all members to consider running for a position. 

In preparation for the elections, please be aware that all interested candidates will be asked to submit a completed candidate form and a personal statement about why one wants to run for office.

Nominations are open from April 4TH to May 10TH and elections & voting will take place on May 10TH. Please submit nominations and election packets to sneatp@gmail.com
Candidate Eligibility 

-Current member of NSBE - Click here to become a member. 

-Submit a letter of intent in running for office 

-Must submit election packet, prior to the elections 

The lists of positions open are below. 

Executive Board Positions
Nominated & Elected Officers

*Chair

Chair-Elect

Secretary

Treasurer

Parliamentarian

**Chair-Emeritus

Appointed Positions

Membership Chair

Programs Chair

Pre-College Initiative Chair

College Initiative Chair

Communications Chair
Publications/Public Relations Chair

*Succeeded by preceding Chair-Elect
**Succeeded by preceding Chair

Duties of SNEATP Executive Board

SNEATP Chair 

I. Shall lead and the set goals/direction for the chapter. 

II. Shall preside over official meetings of the SNEATP.

III. Shall represent the thoughts, interest, and development of the members.

IV. Shall ensure professional development of the Executive Board members.

V. Shall ensure that SNEATP activities are consistent with the NSBE Constitution and Bylaws.

VI. Shall review all finances of the chapter

VII. Shall submit monthly reports to the Region I Chair-Elect and designated REB officers.

VIII. Shall serve as a liaison and interact with the Regional and National counterparts. 

IX. Shall provide a transition report outlining projects/duties at the end of the term.

SNEATP Chair-Elect

I. Shall support the Chair in achieving chapter goals.

II. Shall learn the role of chair. 

III. Shall preside over official meetings in the absence or inability of the SNEATP Chair

IV. Shall oversee the activities of the committee Chairs and ensure regular submission of committee reports.

V. Shall submit monthly reports to the SNEATP chair in format provided by REB.

VI. Shall serve as a liaison and interact with Regional and National counterparts.

VII. Shall provide a transition report outlining projects/duties at the end of the term.

SNEATP Treasurer

I. Shall keep accounts and deposit organization funds of SNEATP in accordance with the policy set forth by REB. 

II. Shall create and maintain the SNEATP’s chapter budget and chapter funds solicitation package.

III. Shall collect, document, and report annual dues and anniversary dates of the members of SNEATP.

IV. Shall file paperwork for GE number status and submit the reports necessary to the Regional Treasurer to maintain status.

V. Shall oversee and coordinate the chapter’s Finance Zone fundraising and development activities.

VI. Shall submit monthly reports to the membership and to the SNEATP chair.

VII. Shall serve as a liaison and interact with Regional and National counterparts.

VIII. Shall provide a transition report outlining projects/duties at the end of the term.

SNEATP Secretary

I. Shall record, send, and file the minutes of the all SNEATP meetings monthly.

II. Shall report the minutes of the previous meeting at the present meeting

III. Shall maintain attendance records and chapter roster of people attending SNEATP chapter meetings.

IV. Shall maintain and manage chapter calendar, membership forms, informational sheets/pamphlets and other important material for the Chapter.

V. Shall serve as the chapter’s historian in the absence of one.

VI. Shall submit monthly reports to the SNEATP chair in format provided by REB.

VII. Shall serve as a liaison and interact with Regional and National counterparts.

VIII. Shall provide a transition report outlining projects/duties at the end of the term.

SNEATP Parliamentarian

I. Shall serve as a resource and manager of the governing documents of the Chapter

II. Shall serve as a resource on proper parliamentary procedure.

III. Shall coordinate the election procedures of the chapter.

IV. Shall assure that the meetings are conducted effectively and timely.

V. Shall submit monthly reports to the SNEATP chair in format provided by REB.

VI. Shall serve as a liaison and interact with Regional and National counterparts.

VII. Shall provide a transition report outlining projects/duties at the end of the term.

Appointed Committees

Membership Chair

I. Shall coordinate/oversee membership activities to attract and increase membership enrollment.

II. Shall communicate regional membership requirements, initiatives and programs to the Executive Board and chapter. 

III. Shall submit chapter re-chartering paperwork to National Membership chair.

IV. Shall work with the SNEATP UJIMA chair and Regional/National Membership counterparts to establish/maintain contacts with local NSBE graduating members and alumni members.

V. Create and/or forward SNEATP member welcome packets to new members.

VI. Shall contact and recruit local “At Large” Members.

VII. Shall submit monthly reports to the SNEATP Executive Board in format provided by REB.

VIII. Shall provide a transition report outlining projects/duties at the end of the term.

Communications Chair

I. Shall create and/or maintain chapter webpage.

II. Shall work with the REB Communications Chair to obtain and distribute information concerning NSBE activities.

III. Shall submit monthly reports to the SNEATP Executive Board in format provided by REB.

IV. Shall provide a transition report outlining projects/duties at the end of the term.

Publications/Public Relations Chair

I. Shall prepare press releases for advertising chapter activities/meetings.

II. Shall ensure articles representing chapter activities/events are submitted to the REB Publications Chair for Region 1 newsletter. 

III. Shall ensure SNEATP newsletter is coordinated, printed and distributed.

IV. Shall submit monthly reports to the SNEATP Executive Board in format provided by REB.

V. Shall provide a transition report outlining projects/duties at the end of the term.

Pre-College Initiative (PCI) Chair

I. Shall coordinate all SNEATP Pre-College Initiative projects with local high schools.

II. Shall interact and communicate PCI information from regional and national counterparts to chapter membership.

III. Shall coordinate Try-Math-a-lon team formation and activities for the chapter.  

IV. Shall submit monthly reports to the SNEATP Executive Board in format provided by REB.

V. Shall provide a transition report outlining projects/duties at the end of the term.

Programs Chair

I. Shall coordinate professional/technical development programs for chapter membership.

II. Shall work with the SNEATP Secretary and Regional counterparts to report programs for chapter/regional calendars.

III. Shall interact and communicate program information from regional and national counterparts to chapter membership.  

IV. Shall submit monthly reports to the SNEATP Executive Board in format provided by REB.

V. Shall provide a transition report outlining projects/duties at the end of the term.
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